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Dear Physician:

As you near the completion of your training, I’'m sure that making career decisions is a top priority for you. The
New England Journal of Medicine is the leading source of information about physician job openings in the United States.
To assist you in this important search, we’ve sent you this complimentary copy of the new 2023 Career Guide:

MD Career Path edition.

This special resource guide contains practical career articles and job-seeking tips taken directly from
NEJMCareerCenter.org. Also included is a list of physician job openings from across the country. NEJM CareerCenter
continues to receive positive feedback from its physician users. Since the site was designed based on advice from
your colleagues, many physicians depend on it for their job searches and welcome the confidentiality safeguards
that keep personal and job search information private.

At NEJM CareerCenter, you will find the following:

« Thousands of quality, current openings across most specialties — not jobs filled months ago

+ Email alerts that automatically notify you about new opportunities

« Sophisticated search capabilities to help you pinpoint the jobs that match your search criteria

« A comprehensive Career Resources Center with career-focused articles and job-seeking tips

+ An iPhone app that sends automatic notifications when there is a new job matching your search criteria

If you are not currently a subscriber to NEJM, I invite you to become one to take advantage of the many recent
enhancements that will become more valuable to you as you move forward in your career. For example, our
popular Clinical Practice articles offer evidence-based reviews of topics relevant to practicing physicians and are
accessible in audio versions on our website or in iTunes. Also available is “Intention to Treat,” an NEJM podcast

exploring the most complicated, perplexing, and fascinating issues facing medicine today. To subscribe to NEJM,
visit NEJM.org.

In addition, our new monthly digital journal, NEJM Evidence, is focused on presenting innovative original research
and incorporating fresh, bold ideas to advance clinical trial research and clinical practice across all medical specialties.
Featured on the site is “Stats, STAT!,” a brief animated video explaining a statistical concept based on a statistical
review. To learn more, you can visit evidence.nejm.org.

Best wishes as you embark on a rewarding career.

Sincerely,

Kenneth Sylvia
Director, Recruitment Solutions

(NEJM,

860 WINTER STREET, WALTHAM, MA 02451-1413 USA
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Hospitalist Update: For Hospital Medicine
Physicians, Emerging Opportunities Plentiful
in Clinical and Operational Realms

By Bonnie Darves

Hospital medicine has made a lot of headway for a relatively new physician
specialty. In just over 25 years, hospitalists have integrated themselves into
virtually every aspect of care delivery in hospitals and health systems. From
their beginnings as in-hospital internists and family medicine physicians
managing the inpatient care of community primary care physicians’ patients,
a vital role that persists today, hospitalists are now serving in top leader-
ship positions, commandeering quality improvement initiatives, and devel-
oping facility-wide protocols. They’re also comanaging specialists’ patients
and delving deep into hospital operations and IT infrastructures to help
facilitate systems improvements.

For young physicians contemplating where they’ll hang their stethoscopes,
that broad swath of practice possibilities is a large part of the specialty’s
appeal, according to Rohit Uppal, MD, MBA, chief clinical officer for
TeamHealth Hospitalist Services in Orlando, Florida. “The lure of hospital-
ist practice is that physicians are exposed to aspects of medicine that they
might not encounter elsewhere and also have the opportunity to learn
leadership skills on the job,” Dr. Rohal said. “There’s really no other
specialty that exposes you to the breadth of medicine.”
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For example, hospitalists may work with colleagues in the ER and critical
care, cardiology, neurology, orthopedics, and, in limited cases, trauma
specialists, Dr. Rohal said. In a newer role, serve as physician advisers
assessing the status of and optimal care setting for an even broader range
of patients.

Increasingly, Dr. Rohal said, hospitalists are also integrally involved in
managing transitions of care and the systems issues that challenge hos-
pitals. Hospitalists are moving into informatics, quality improvement (QI),
care management, telehealth, and services utilization. “The possibilities,
in terms of career paths for hospitalists, are robust — and growing. Hos-
pitalists were already being viewed as leaders in the hospital before the pan-
demic hit. Their impressive performance during COVID-19 cemented that,”
said Dr. Rohal, whose company employs approximately 3,000 hospitalists
at 200 U.S. sites.

Jerome C. Siy, MD, a past president of the Society of Hospital Medicine and
division medical director of hospital-based specialties for HealthPartners in
Minneapolis, Minnesota, agrees that hospitalists’ role in helping hospitals
navigate the pandemic has revealed even more ways, particularly in tele-
health, that hospital medicine physicians’ expertise might bring value.

Today, Dr. Siy said, hospitalists are being tapped for key roles in opera-
tions — improving electronic health records (EHRs) and consulting on
informatics innovations. “We’re even seeing hospitalists getting involved
in emerging areas such as predictive analytics, patient risk scoring, popu-
lation health, and nascent hospital-at-home programs,” he said.

“As an early-career hospitalist, you have to invest in growing your
knowledge base and carving out time to do committee work if you
want to pursue a leadership role. There are new skill sets to learn,
and that takes time.”

— Jerome C. Siy, MD, HealthPartners

Per Danielsson, MD, a hospitalist who has helped hospitals pilot hospital-
athome (HAH) programs, which seek to provide hospital-level care for
older patients who may be at risk for functional decline or other problems
associated with long inpatient stays if they remain in the hospital. He views
the model as a win-win for hospitals and the hospitalists who clinically
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manage such patients. Hospitalists bring valuable experience to HAH pro-
grams because of their extensive expertise in triaging acutely ill patients,
working in multidisciplinary teams, and, recently, delivering telemedicine.
In a June 2019 article in the Journal of Hospital Medicine, Dr. Danielsson pre-
dicted that HAH hospitalists might one day become a subspecialty of their
own.

In a field that continues to grow steadily, and at a time when hospitals
are amenable to placing talented hospitalists in just about any administra-
tive role they’re interested in, there’s no shortage of both traditional prac-
tice opportunities and jobs that combine clinical and administrative work.
Today, an estimated 50,000 hospitalists practice in the United States, and
the specialty experienced a 50 percent growth rate between 2012 and
2019, according to a study published in Journal of Hospital Medicine in
August 2022.

What early-career hospitalists are seeking

Even if the sky is the limit in terms of the myriad ways that hospitalists
might configure their clinical careers or combine clinical and administra-
tive work, young physicians considering — or newly entering — the field
choose the specialty for its schedule flexibility and its perceived ability to
deliver acceptable work/life balance. [jeoma Carol Nwelue, MD, hospitalist
medical director for Baylor Scott & White Health in Fort Worth, Texas,
said that even early-career hospitalists aren’t shy about articulating their
wish lists.

“Young physicians really want that work/life balance, so schedules are a
big issue for them,” she said. “Hospitalists really want their work planned
around their life, and they’re expecting not to have to grind it out every
day. They want specific fixed hours, but they also want some schedule
flexibility when they need it.”

Most hospitalist organizations are attempting to deliver on both fronts.
Still, the predominate schedule in the specialty is seven on/seven off (often
called a “7/7”) — hospitalists work seven days or nights in a row, followed
by seven off — can be a bit of a grind when hospitalists are in the “on”
mode, several sources acknowledged. As such, some groups are exploring
ways to shorten shifts or otherwise reconfigure schedules. So far, no new
standard has emerged.

Young physicians are also looking for ways to serve the community at
large. They’re increasingly articulating that desire when they interview for
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positions, observed Dr. Nwelue, now a veteran of the field. “That’s some-
thing we’ve been seeing a lot in recent years — young physicians wanting
dedicated time for community outreach, for opportunities to care for or
teach patients outside of the hospital setting,” she said. “It’s a common
request of this new generation.”

Hospitalists want to teach, too

Also high on the wish list for many young hospitalists are formal or infor-
mal teaching opportunities. Although hospitalists in academic medicine have
such opportunities as a matter of course, many of those practicing in other
settings such as community hospitals also want to spend some time teach-
ing students, residents, or even other colleagues, several sources mentioned.
Fortunately, some of the hybrid community hospital/academic institution
partnerships that have emerged in the past decade are giving hospitalists a
chance to do some teaching and research work in addition to their clinical
duties.

In the academic realm, some programs are seeking more expedient pathways
for early-career hospitalists move into medical education more quickly —
with the objective of providing that career satisfier sooner that it might
occur traditionally in competitive academic environments. The University
of Chicago, for instance, has pioneered an innovative Passport to Clinical
Teaching program, which offers early-career hospitalists access to medical-
education opportunities that they can pursue on their own time and can
coordinate with their clinical responsibilities.

“A lot of young hospitalists really want to teach and to learn how to be-
come mentors, but it’s challenging because their schedules are heavy clini-
cally. And there is substantial competition for available teaching time in
academic environments,” said Elizabeth A. Murphy, MD, assistant professor
and director of clinical service development in the University of Chicago’s
Section of Hospital Medicine. “What we’ve done is create structured con-
tent on becoming a better teacher that hospitalists can access on their
own time.”

More limited teaching opportunities are available as a series of Passport
rotations in various domains, that cohort members complete within about
a year, Dr. Murphy noted. Participants typically spend time at external
community hospitals that operate smaller residency programs or host
medical students and can use extra hands. Cohort members also learn
how to develop continuing medical education (CME) offerings, work in
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community health clinics, and engage in scholarly activities, among other
offerings.

J.P. “John” Murray, MD, a young University of Chicago hospitalist who now
directs the hospitalist consult service, maintains that his Passport program
participation effectively jumpstarted his career. “I really appreciated the fact
that the Passport program is geared toward young hospitalists. It provides
lots of opportunities to get involved with residents and medical students,
that you might not have otherwise,” Dr. Murray said. “It provides a frame-
work and exposure. It keeps you sharp, and it provides a way to show
leadership that you're very interested in teaching.”

The program started in 2020 and has been well received, Dr. Murphy said.
Some of the learners in the initial cohort have received teaching awards or
moved into formal teaching roles. “Many hospitalists come into academic
medicine because of their favorable training experiences and because they
want to be part of what academic medicine does,” Dr. Murphy said. “This
offers early-career hospitalists a way to do that, and it gives us a way to
harness the mentoring talent we have.”

Telehealth and other practice options

Not surprisingly, because of their varied exposure to many aspects of care
delivery and the skills they gained navigating the pandemic, hospitalists
have been pivotal in helping hospitals develop and expand telehealth ser-
vices, to reach both home-bound patients and those in underserved areas.
Dr. Siy noted that hospitalists at his organization provide telehealth services
at night to outlying hospitals and some reserve a portion of their clinical
time to work in rural hospitals.

Dr. Nwelue reported that her organization is piloting a hospitalist-managed
telehealth service aimed at managing lower-acuity patients — such as those
with infections that require IV antibiotics — who can be safely cared for
at home with nursing intervention and hospitalist management. Likewise,
in pediatrics, a field that has struggled with capacity as dedicated pediatrics
units have shrunk or disappeared, pediatric hospitalists are using telemedi-
cine to expand their reach into rural and smaller hospitals. In particular,
pediatric hospitalists are helping such facilities care for lower-acuity young
patients that present to their emergency departments.

In recent years, another brand of hospitalist has emerged — transitionalists.
These hospitalists focus on the intersection of inpatient care and so-called
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step-down units. Transitionalists practice either part-time or full-time in
post-acute settings such as inpatient rehabilitation facilities, long-term acute-
care hospitals, or skilled nursing facilities. In such roles, hospitalists often
serve as medical directors.

In another recent development, hospitalists are being tapped as in-house
consultants. They’re helping hospitals reduce unnecessary services utiliza-
tion, assess medical-necessity issues, and streamline post-discharge care
continuity. Because hospitalists develop in-depth familiarity with specialists’
practice patterns, test ordering, and patient lengths of stay, hospitals are
discovering that hospitalist input pays dividends in both reducing costs
and improving care.

Inside hospitals and health systems, organizations are realizing that young
tech-savvy hospitalists can also be instrumental in helping them vexing
issues. Hospitalists are being tapped to help resolve workflow, IT, and
EHR issues that cause inefficiencies — or clinician frustration. “This is

an ideal role for early-career hospitalists who have an interest and some
expertise in healthcare technology,” said Dr. Siy. “There’s a real demand
for such skills.”

One of the big draws in the early years of hospital medicine was that
hospitalists working “7/7” schedules could use some of the off-week time
to moonlight at local hospitals, perhaps to pay off education debt more
rapidly. Although moonlighting isn’t as common as it once was in the
field, some hospitalists recognize that they can use their off time to
learn new clinical or business skills or even start new ventures.

Mitchell Durante, DO, and Anthony King, DO, hospitalists at BJC Healthcare
Christian Hospital in St. Louis, Missouri, recently decided to take advan-
tage of their “7/7” schedule flexibility to start a manipulative medicine clinic
that’s open during their off weeks. “It took us a few years to get this up
and running, but we’re excited about starting our own business,” Dr. Durante
said. “That’s one of the good things about hospital medicine — it gives
you the flexibility to do something like this.”

Some hospitalists are also utilizing their newly developed telemedicine
skills with their flexibility to carve out opportunities to provide remote
care and consultations from home. Others are developing new products
or apps, launching podcasts, or serving an independent medical reviewers.

NEJMCareerCenter.org

The other ‘ists’—growth of specialty hospitalists is slow, but steady

In the past 15 years, several specialties have made strides in developing
inpatient-only services based on the hospitalist model as specialists wrestle
with the growing challenges of simultaneously managing a combined
outpatient/inpatient practice.

The mainstays of the specialty hospitalist movement remain orthopedics,
trauma, anesthesiology, OB/GYN, general surgery, and gastroenterology. But
psychiatry and neurology are both increasingly embracing the hospitalist
model. In a pioneering venture, the University of California San Francisco
has started a Neurohospitalist Division that utilizes a structure similar to
the traditional medicine hospitalist model.

Leadership roles

Although it’s not uncommon now to see hospitalists as medical directors,
chief medical officers, and health-system committee chairs, young hospi-
talists should understand that both a learning curve and a willingness to
devote extra time to small-scale initiatives are prerequisites for obtaining
leadership roles, Dr. Siy noted. “As an early-career hospitalist, you have to
invest in growing your knowledge base and carving out time to do com-
mittee work if you want to pursue a leadership role. There are new skill
sets to learn, and that takes time,” he said.

Organizations are trying to accommodate hospitalists’ desires to move
into leadership roles without waiting a decade or longer. TeamHealth, for
example, operates a designated leadership track for interested hospitalists.
And it’s a popular option, according to Dr. Uppal. In addition, the Society
of Hospital Medicine’s Leadership Academy offers a wide range of courses
that enable hospitalists to obtain leadership and management skills.

For Jessica Porter, MD, a TeamHealth hospitalist medical director at
Memorial Hospital Miramar in Hollywood, Florida, the opportunity to
lead came early — soon after she completed residency in 2016. She
jumped at the chance. “I'd always been interested in leadership, and in
contributing, because, well, someone did the same for me. It was a steep
learning curve, but I managed it and found I really enjoyed the adminis-
trative work,” said Dr. Porter.

Today, although Dr. Porter maintains a full clinical schedule, she manages
to fit in most of her administrative duties during her “on” weeks, and re-
ceives a stipend for her leadership work. Those duties include managing
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operations and coaching physicians, representing hospitalists’ interests at
hospital management meetings and, as needed, boosting morale. “It’s very
gratifying work, and I think it’s important to have a seat at the table when
[organizational] decisions are being made,” she said.

Dr. Porter advises young hospitalists who are interested in leadership to
look for committee and task force openings, engage in quality improve-
ment initiatives and, above all, express their interest in leadership roles.
“If you don’t ask, you don’t get it — whether it’s a raise or a leadership
opportunity,” she said.

N pid you find this article helpful? Sign up for our Career Resources
Update e-newsletter to get more physician career articles delivered right to
your inbox! www.nejmcareercenter.org/register.
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When Is It Time to Change Jobs?

By Nisha Mehta, MD, a physician leader whose work focuses on physician empower-
ment, community building, and career longevity in medicine

Statistically, the majority of physicians will change jobs within their first
five years out of training. Additionally — even at later stages of physician
careers — an increasing percentage of the physician population consider

changes in their career. Physician turnover is an often talked about issue

amongst hospital administrators and practice owners.

Why is this? Well, part of it has to do with the challenges associated with
being a physician in the current health care landscape. My father, a cardi-
ologist, spent four decades of his career with the same group. Many of his
friends can say the same. On the other hand, I know a far lower percent-
age of colleagues who could say with confidence that they see themselves
with the same group for the remainder of their careers. Aside from practi-
cal drivers of physician turnover, such as a desire to be closer to family

or a change in the job of a significant other, many are finding their work-
places increasingly challenging. As consolidation within the health care
space increases, physician demographics change, and the pressure to do
more with less increases, more physicians find themselves asking if their
situation is sustainable.

We all have aspects of our jobs that are pain points, and the expectation
that any job will be perfect is unrealistic. How do you know you’re not

(NEJM
CareerCenter
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just trading one set of pain points for another — which in a worst case
scenario, is potentially worse elsewhere?

When considering a job change, I always recommend writing down the
pain points at your current job, delineating which ones are dealbreakers,
and which ones could potentially be changed if discussed openly with the
employer. If you are planning on leaving anyways, it’s advisable to first see
if the current situation can be fixed. Although these conversations can be
uncomfortable, ultimately if you’re planning on leaving regardless, it may
be that there’s little to lose in trying. Similarly, ensuring that these same
pain points are not present at the new job is prudent.

Factors such as salary, flexibility in work hours, opportunities for growth
or promotion, dissatisfaction with the current job environment and the di-
rection a company is going in, burnout, or other non-salary aspects of the
compensation package are all examples of things that lead to job turnover
that could potentially be negotiated with the current employer.

There are other factors which many see as writing on the wall that a change
is inevitable. Sometimes these can be related to changes in ownership or
management structure of a group, a confirmed trend toward cutting phy-
sician compensation or hiring patterns that suggest the physician’s time

at the job is limited, or administrative mandates that have been challenged
and upheld, which leave the physician with the conclusion that they can’t
practice medicine in a way that they enjoy or feel is best for the patient.

Many people stay with jobs out of comfort or fear of change. Unfortunately,
this leads to burnout, and ultimately is a threat to career longevity. If
you're feeling unhappy with your job, it’s time to either advocate for
change within your current position, or consider other options.

4 Did you find this article helpful? Sign up for our Career Resources
Update e-newsletter to get more physician career articles delivered right to
your inbox! www.nejmcareercenter.org/register.
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Defining Success in the Workplace

By Nisha Mehta, MD, a physician leader whose work focuses on physician empower-
ment, community building, and career longevity in medicine

We all have different definitions of success in the workplace, and it’s im-
portant to be honest with ourselves about what those are. They will be
the gauge by which we derive career satisfaction, so they are of utmost
importance when considering a job.

Importantly, there is no right approach, as much as we may all know

the stereotypically correct answers to give at interviews. The things that
drive us and give us purpose are inherently intertwined with who we are
as individuals, and after years of being told what the “right” answers are,
it may require some real introspection to realize what things we are truly
aiming for.

Therefore, prior to embarking on the job search, take a few hours and write
down the things that you value and you think will ultimately lead to job
satisfaction. If applicable, discuss these goals with your family and even
ask your friends if they agree with your personal assessment. Sometimes
they know you better than you know yourself, and they will be able to get
to the heart of what you really want. Taking this time to challenge what
you’ve been groomed to think you want is well worth it, as over time,
these things will reveal themselves in the form of job turnover.
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Once this is done, you should look at each job to determine if the job is
compatible with the priorities you have outlined.

If you view leadership as one of your goals and indicators of success, you
are going to want to pick a job where there is a pathway to promotion
or ownership. A private practice that does not offer partnership options
or a position in a company where the senior leadership is not composed
of physicians would likely not be a good fit for you.

If you think having more vacation or more flexibility in work hours will
help you achieve work-life balance and career satisfaction, you may want
to look at a large practice where there are more coverage options or start
a solo practice if your specialty is amenable to flexibility in this setting.
In these scenarios, you will likely sacrifice some element of compensation
or willingly take on inefficiencies in practice overhead in order to have
the options you want.

If you decide publishing papers or teaching isn’t something that gives you
career satisfaction, then academics is likely not for you, as you’ll feel frus-
trated having to sacrifice time in these endeavors instead of focusing on
what drives you. Remember that everything you say yes to is something
else that you say no to.

For some, all efforts are aimed at achieving work-life balance, whereas for
others, money or prestige may be the sole factor that is considered. Not
surprisingly, for most it’s not that straightforward, and the ideal career
involves some balance of these factors, which is determined by the relative
weight that you place on each of them. Fortunately, the breadth of options
within the job market should allow you to find a position that meets your
requirements as long as you cast your net wide or are open to the idea of
opening your own practice. Acknowledging the benchmarks by which we
personally define success and viewing each job opportunity against those
will be key for ensuring longevity at the job.

<P Did you find this article helpful? Sign up for our Career Resources
Update e-newsletter to get more physician career articles delivered right to
your inbox! www.nejmcareercenter.org/register.
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6 reasons residents and fellows should +
Try out different

consider locum tenens work settings
= .L |

Before you accept a permanent position as an you can easily do that,” he explains. “You don't
attending physician, you may want to cor.15|der have to vvprr;: about contractqal obligations in different clinical settings. Sometimes she
locum tenens as a career option after residency to a hospital.” He notes that his Weatherby _ .
or fellowship. Locums offers a more flexible Healthcare consultant helps him set his schedule welcomes bab|e§ into the world, and other times H
P . . . P she does well-child exams and watches those Expand your professional network
schedule, excellent pay, and the opportunity at different hospitals when he wants to work.
to continue learning valuable new skills. Here's
what locums professionals say are the top After Dr. Franklin Mikell, a hospitalist, finished his
reasons residents and fellows choose locums. residency and a year of work in a permanent
position, he decided to transition to locums to
be closer to family. The flexible schedule allowed
him to work toward another goal as well.
Pay off your student “| realized an undiscovered desire to pursue
loans more quickly fellowship,” he says. “It's great to have that
flexibility and the freedom.”

As a pediatrician, Dr. Kalra has honed her skills A\ 2

babies grow. "I like clinic work and | like hospital

work, and locum tenens means working in One big benefit of locums work for Dr. Dothager

different set-ups,” she says. has been meeting many different clinicians
throughout the country. “Locum tenens has

Dr. Mikell says working in numerous settings allowed me the opportunity to work in multiple

makes you a better clinician. “Medicine is an facilities and make contacts in various parts of

ever-evolving field,” he says. “Sometimes certain the country. ... It's really provided networking

healthcare facilities will be somewhat more opportunities for the future,” he says.

advanced in implementing those than others.”

Dr. Lee Green, a hospitalist, has been working Locums is also a great option when you want Conclusion

locums for more than five years. He says the to take more time for maternity leave or to care Avoid hasty, long-term Th .
higher pay he earns from locums assignments for a child, Dr. Simran Kalra, who specializes in commitments ere are many more reasons residents and

will help him pay off his medical school debt and pediatrics, says. She says, “I could choose how fellows choose locums work. And most times,
fulfill his goal of working in underserved areas. much time | wanted to take off, and | could go it's a combination of benefits.
back to work as fast or as slow as | wanted to.” Brian McCormick, pediatrics team manager at
Weatherby Healthcare, says working in a variety As a radiation oncologist in Alaska, Dr. Larry
of settings helps to remove the urgency of Daugherty now hires locums physicians when
finding a job right out of fellowship or residency. he takes time off, but he was first introduced
to locums as a resident.

“The opportunity locums affords me is one where
| can make a bit more money than | would have
in an office setting. I'm hoping to pay off my
student loans. Once | pay off my loans, my wife

and | want to go back to South Africa — where ' Gain new skills “Urgency can put a doctor at a position of
I'm originally from,” he explains. vulnerability ... they may accept an opportunity “Locums not only helped me make ends meet

not in the location they prefer or get kind of beat as a resident and help me pay off some bills,

up in initial negotiations because of this but with hindsight became extremely valuable
expectation that they need to be employed in because | was able to see the diversity of

July,” he explains. “Locums removes the urgency different practices, what | liked, what | didn't
from them. They do not need to sign the first like,” he says. “As a resident you kind of become
opportunity, but they can be patient enough to biased. You really only see one or maybe two
sign the right opportunity.” different types of practices.”

Since Dr. Green knows he would not earn enough Dr. Kalra also says locums has helped her
in South Africa to pay off loans, he says he plans become a better doctor. She explains that the
to continue working locums indefinitely because “jump-right-in" mentality of locums has taught

it W||| a”OW him to earn additional Compensation her to become more adaptable and a quick
while he's practicing outside the U.S. learner.

“It helps me acclimatize to different clinical
situations. You have to work with people and

Enjoy a flexible schedule work with the tools they have. It definitely
keeps you on your toes,” she says.
LIMITED-TIME offer: Residents and fellows receive a
::or Dr. Matthew Dgthar%er, a hosiit?jlis;t, \ﬁ/l?rking medical record platform at each assignment also $2.r:“’: bo;:uis’:!n .70: Conle'm alocums :ssngnment Weatherby
ocums means setting his own schedule. “If you ensures she stays on top of the latest technology. with Weat .er y Healt can?. .earnmorea out your HEALTHCARE"
want to take two, three, four weeks off or longer, locums options from a specialized consultant.
Call 954.343.3050 or visit weatherbyhealthcare.com/sweet.

Dr. Kalra says that learning a new electronic
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Psychiatry

Public Health

Pulmonary Disease

Radiation Oncology

Radiology

Rheumatology

Surgery, General

Surgery, Cardiovascular/
Thoracic

Surgery, Neurological

Surgery, Orthopedic

Surgery, Pediatric Orthopedic

Surgery, Pediatric

Urology

Chiefs/Directors/
Department Heads
Faculty/Research
Graduate Training/Fellowships/
Residency Programs

Courses, Symposia,
Seminars

For Sale /For Rent/Wanted

Locum Tenens

Miscellaneous

Multiple Specialties/
Group Practice

Part-Time Positions/Other

Infectious Disease

Internal Medicine

Internal Medicine/Pediatrics
Medical Genetics

Pediatric Otolaryngology

Pediatric Pulmonology

Physical Medicine &
Rehabilitation

Surgery, Plastic
Surgery, Transplant
Surgery, Vascular
Urgent Care

Physician Assistant
Physician Services
Positions Sought
Practices for Sale

Classified Advertising Rates

We charge $10.55 per word per insertion. A
2- to 4-time frequency discount rate of $7.85
per word per insertion is available. A 5-time
frequency discount rate of $7.55 per word per
insertion is also available. In order to earn the
2- to 4-time or 5-time discounted word rate, the
request for an ad to run in multiple issues
must be made upon initial placement. The
issues do not need to be consecutive. Web fee:
Classified line advertisers may choose to have
their ads placed on NEJM CareerCenter for
a fee of $130.00 per issue per advertisement.
The web fee must be purchased for all dates of
the print schedule. The choice to place your ad
online must be made at the same time the print
ad is scheduled. Note: The minimum charge
for all types of line advertising is equivalent
to 30 words per ad. Purchase orders will be
accepted subject to credit approval. For orders
requiring prepayment, we accept payment via
Visa, MasterCard, and American Express for
your convenience, or a check. All classified line
ads are subject to the consistency guidelines
of NEJM.

How to Advertise

All orders, cancellations, and changes must be
received in writing. E-mail your advertisement
to us at ads@nejmcareercenter.org, or fax it
to 1-781-895-1045 or 1-781-893-5003. We will
contact you to confirm your order. Our clos-
ing date is typically the Friday 20 days prior to
publication date; however, please consult the
rate card online at nejmcareercenter.org or
contact the Classified Advertising Department
at 1-800-635-6991. Be sure to tell us the classifica-

tion heading you would like your ad to appear
under (see listings above). If no classification is
offered, we will determine the most appropriate
classification. Cancellations must be made 20
days prior to publication date. Send all adver-
tisements to the address listed below.

Contact Information

Classified Advertising
The New England Journal of Medicine
860 Winter Street, Waltham, MA 02451-1412

E-mail: ads@nejmcareercenter.org
Fax: 1-781-895-1045

Fax: 1-781-893-5003

Phone: 1-800-635-6991

Phone: 1-781-893-3800

Website: nejmcareercenter.org

How to Calculate
the Cost of Your Ad
We define a word as one or more letters

bound by spaces. Following are some typical
examples:

Bradley S. Smith III, MD...... =5 words
Send CV ..o =2 words
December 10, 2007 ............... = 3 words
617-555-1234 ..o =1 word
Obstetrician/Gynecologist ... = 1 word
A e =1 word
Dalton, MD 01622 ................. = 3 words

As a further example, here is a typical ad and
how the pricing for each insertion is calculated:

MEDICAL DIRECTOR — A dynamic, growth-
oriented home health care company is looking for
a full-time Medical Director in greater New York.
Ideal candidate should be board certified in internal

medicine with subspecialties in oncology or gastro-
enterology. Willing to visit patients at home. Good
verbal and written skills required. Attractive salary
and benefits. Send CV to: E-mail address.

This advertisement is 56 words. At $10.55 per
word, it equals $590.80. This ad would be
placed under the Chiefs/Directors/ Department
Heads classification.

Classified Ads Online

Advertisers may choose to have their classi-
fied line and display advertisements placed on
NEJM CareerCenter for a fee. The web fee for
line ads is $130.00 per issue per advertisement
and $220.00 per issue per advertisement
for display ads. The ads will run online two
weeks prior to their appearance in print and
one week after. For online-only recruitment
advertising, please visit nejmcareercenter.org
for more information, or call 1-800-635-6991.

Policy on Recruitment Ads

All advertisements for employment must be
non-discriminatory and comply with all appli-
cable laws and regulations. Ads that discrimi-
nate against applicants based on sex, age, race,
religion, marital status or physical handicap
will not be accepted. Although the New Eng-
land Journal of Medicine believes the classified
advertisements published within these pages
to be from reputable sources, NEJM does not
investigate the offers made and assumes no
responsibility concerning them. NEJM strives
for complete accuracy when entering classified
advertisements; however, NEJM cannot accept
responsibility for typographical errors should
they occur.

S10°193u9di9941eN[IN
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Classified Advertising

Classified Ad Deadlines
Issue Closing Date
June 29 June 9
July 6 June 15
July 13 June 23
July 20 June 29
Family Medicine

(see also IM and Primary Care)

NOCTURNISTS — Baystate Medical Practices,
Inc., (BMP) has multiple positions available in
Springfield, MA, for BE/BC (Board Eligible or
Board Certified) Nocturnists to provide inpatient
internal medicine medical care to hospitalized
patients. Manage and coordinate patient care
throughout treatment. Diagnose and treat pa-
tients by prescribing medications and treatments,
ordering, and/or interpreting test results, and
admitting and discharging patients as needed.
Please note that the primary work location is a
hospital. Willingness to work night shifts re-
quired. Willingness to travel to other hospital lo-
cations in Western Massachusetts as needed, re-
quired. Apply to: Carolynn Hartman, NCT23,
Office of Physician and Advanced Practitioner
Recruitment, Baystate Health, 280 Chestnut
Street, 1st Floor, Springfield, MA 01199.

Hematology-Oncology

PRIVATE ONCOLOGY PRACTICE WITH
MULTIPLE LOCATIONS IN LOS ANGELES
AREA — Looking for BC/BE oncologists to join
our thriving and rapidly growing practice. Excel-
lent compensations and benefits. Nice work sched-
ule and easy weekend calls. This is an immediate
opening, therefore applicant must have Califor-
nia Medical License. June 2023 Graduating On-
cology Fellows are welcome to apply. Your applica-
tion will be kept strictly confidential. CV To:
Socalonc@gmail.com or Text/Call: 323-691-0990.

Hospitalist

HVA MEDICAL GROUP — Is seeking a board-
eligible or board certified internal medicine phy-
sician to join our hospitalist team in north New
Jersey. We welcome the opportunity to share more
information with you and learn about what you
seek in a position. Location: Northern New Jersey.
Job Benefits: Schedule is 7x7, base salary with
wRVU; Closed ICU; Flexible schedule; Codes and
procedures NOT required; Comprehensive bene-
fits include: fully paid professional liability insur-
ance with tail coverage, health, dental, vision,
401(k), CME; Opportunity to increase salary as
desired. Please e-mail resume to: vibuvarghese@
gmail.com

Search by specialty.

Search by location.

Search locum tenens.

NEJMCareerCenter.org

CATHOLIC HEALTH INITIATIVES COLORA-
DO IS SEEKING MULTIPLE FULL-TIME PHYSI-
CIANS (HOSPITALISTS) — In Colorado
Springs, Colorado and Pueblo, Colorado, to pro-
vide high quality medical care for adult hospital
patients. Benefits include: 401K, which includes
matching when eligible; Three Health Insurance
Plan Options including covering eligible depen-
dents; Two Dental Insurance Plan Options includ-
ing covering eligible dependents; Vision Insur-
ance including covering eligible dependents;
Daycare & Medical Flexible Spending Account
Options; Leaves of Absence, Short-Term Disabili-
ty, and Long-Term Disability; Life Insurance and
Spouse & Child/Dependent Life Insurance
Coverage Options; Voluntary Benefits including
Hospital Indemnity; Coverage, Critical Illness,
Accident, Permanent Life insurance, and Norton
LifeLock; Paid Time Off and Sick Pay; Shift Dif-
ferentials; Employee Wellness Resources; Employ-
ee Assistance Programs; Tuition Reimbursement;
Relocation assistance based on location; Associ-
ate Discounts for Phone, Cell Phone Plans; Auto
Insurance; Home Insurance; Auto Buying; and
Pet Insurance. Salary Range: $266,400.00 to
$353,251.80. Contact: Christopher Boyle, System
Administrator, CHPG Hospital Medicine Pro-
grams, 9100 E. Mineral, 2nd Floor, Room # 2057,
Centennial, CO 80112; ChristopherBoyle@
Centura.org

Infectious Disease

INFECTIOUS DISEASE PHYSICIAN — Triple O
Medical Services, PA is seeking a BC/BE Infec-
tious disease physician. Must have MD or equiva-
lent and completion of residency in Internal
Medicine and fellowship in Infectious Diseases.
Possesses or is eligible for Florida medical license.
Call schedule is every other weekend. Compensa-
tion $250,000 plus bonus. Benefit package in-
clude insurance, vacation and 401k. Locations:
West Palm Beach, (Palm Beach County) Florida.
If interested, e-mail resume to: drtripleo@
tripleomedical.com

Nephrology

FULL-TIME NEPHROLOGIST NEEDED IN CEN-
TRAL NEW JERSEY (RAHWAY/ELIZABETH) —
BC/BE IM and Nephrology, NJ license. E-mail
resume to: Lincoln, at: Lincolnsc@gmail.com; or
call: 732-241-1872.

If recruiting top
physicians is
important to you,
advertise in the
source that’s
important to them.

NEJM CareerCenter
(800) 635-6991

ads@nejmcareercenter.org

(1 of 1 pages of classified ads)

DURHAM NEPHROLOGY ASSOCIATES — Is a
private medical group who is seeking a B/C or
B/E Nephrologist to join our team of 9 providers
in Durham, North Carolina. Offering an attrac-
tive guaranteed and competitive salary; 2-year
partnership track, medical directorships, full ben-
efits including malpractice, health insurance, 401k,
CME, and up to six weeks of vacation. Join us in
the “City of Medicine,” Position available 2024.
Website: durhamnephrology.com. Please e-mail
CV with cover letter to: kbeavers@durneph.com

NEPHROLOGYUSA REPRESENTS NEPHROL-
OGY OPPORTUNITIES NATIONWIDE — With
Group Practices and Hospitals. Excellent compen-
sation, benefits with partnership, and joint ven-
ture potential. For additional information, call/
text: (561)409-0320. E-mail: Brett@nephrologyusa
.com; website: www.NephrologyUSA.com

ANCHORAGE, ALASKA OPPORTUNITY —
Nephrologist/Service Chief Medical Director
sought for the Alaska Native Tribal Health Con-
sortium to work in Anchorage, AK. Must possess
or be eligible for Alaska State Medical License.
Must have proof of legal authority to work in the
US. Position requires only little travel throughout
the state of Alaska. Send resume ASAP to: Maggie
Robichaud, Alaska Native Tribal Health Consor-
tium: 4315 Diplomacy Drive, Anchorage, AK 99508;
or e-mail resume to: marobichaud@anthc.org

Pulmonary Disease

PULMONOLOGIST NEEDED — Pulmonologist
to join our pulmonology department in northern
New Jersey. Excellent salary and benefit package.
Please e-mail CV to: terri.urgo@hvamedicalgroup
.com. We are a well-established multispecialty
medical group that is rapidly expanding.
www.hvamedicalgroup.com

Rheumatology

RHEUMATOLOGIST PHYSICIAN — To join a
large multispecialty group in northern New Jer-
sey. Excellent salary and benefits package. Please
e-mail CV to: annu.bikkani@hvamedicalgroup.com

Searching for jobs
on the go has never

been easier!

Download the free
NEJM CareerCenter
iPhone app today.

nejmcareercenter.org

Jobs for
you, right to
your inbox.

Sign up for FREE
physician job
alerts today!

It's quick and easy to set up and
can give you a valuable edge in

finding your next job. Simply set
your specialty and
location and we’ll E
automatically send
you new jobs that

match your criteria. =]}

—

Get started now at:
nejmcareercenter.org/newalert

(NEJM
CareerCenter

Intermountain
Health

We’re currently recruiting for a wide range of Physician specialties
across Colorado, Utah, Montana, Nevada, Idaho, Kansas and Wyoming.

At Intermountain, you’ll enjoy:
® Competitive, market-based ® Annual CME allowance

salary ® Malpractice insurance and
® Production incentives lifetime tail coverage
e Sign-on and relocation bonuses e State-of-the-art technology

and equipment
Work life balance

e Comprehensive benefits
package

Contact: Shawna Nuse
937-962-2610 shawna.nuse@imail.org PhysiciandobsIntermountain.org

.

WE OF

N

FER CIVILIAN PHYSICIANS WHAT

&

MATTERS MOST

THE WORK-LIFE BALANCE YOU NEED, THE BENEFITS YOU DESERVE.

Competitive Salary
Generous Paid Time Off

Recruitment Bonuses
Flexible Schedules

DHA employees are N

Department of Defense is an equal opportunity employer.

ect to military requirements such as “boot camp;” enlistments, or deployments.

Job Security
Supportive Work
Environment

Worldwide Locations

FIND JOBS | POST YOUR CV | LEARN MORE
CIVILIANMEDICALJOBS.COM
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Louis Stokes Cleveland VA Medical Center Section of
Acute Medicine is seeking a full-time Board Certified/
Board Eligible staff physician interested in a Nocturnist
Acute Medicine position.

Primary clinical responsibilities include off-hours and
overnight patient care duties on the inpatient medical
wards and Community Living Center post-acute and
dementia care units in addition to solo overnight cover-
age in the Emergency Department. Other responsibilities
and shifts will be assigned as required by the clinical needs
of the Acute Medicine Section. The successful candidate
will be part of an interdisciplinary team delivering patient-
focused, high quality care across our patient care venues to
our Veteran population.

Clinical responsibilities include direct patient care,
advanced practice provider supervision and resident physi-
cian supervision. Exceptional clinical and organizational
skills and the ability to establish effective communication
with patients, families, visitors and members of the
interdisciplinary team required. Qualified candidates must
possess a MD/DO degree and an unrestricted medical
license. Emergency department experience preferred.
Board Certification preferred. Candidates will be eligible
for faculty appointment at Case Western Reserve University
School of Medicine commensurate with experience.

Interested candidates should submit their
curriculum vitae to HR Specialist, Jason Petrakos,
jason.petrakos@va.gov.

Applying via USAjobs is highly recommended.

PHYSICIAN
CAREERS AT

The US Oncology
Network

The US Oncology Network brings the expertise of
nearly 1,000 oncologists to fight for approximately
750,000 cancer patients each year. Delivering
cutting-edge technology and advanced, evidence-
based care to communities across the nation, we
believe that together is a better way to fight.
usoncology.com.

To learn more about physician jobs, email

The US Oncology
b Network

The US Oncology Network is supported by McKesson Specialty Health.
© 2014 McKesson Specialty Health. All rights reserved.

Purposeful
Presence

Reconnect with what
matters most in your
medical career.

At SSM Health, a leading Catholic,
not-for-profit integrated health
system serving lllinois, Missouri,
Oklahoma, and Wisconsin, you can
practice medicine that restores health,
invigorates hope, and transforms care.

Discover the benefits of practicing at
SSM Health:

¢ Diverse selection of physician
specialties and locations.

*« Work in a collaborative and inclusive
practice culture with a network of
providers who are clinically driven
and guided by purpose.

¢ Receive generous compensation,
substantial benefits, and family
friendly PTO to allow you to achieve
work/life balance.

Reconnect
with your purpose.

JoinSSMHealth.com

Ei 3

SSMHealch

PERMANENTE MEDICINE«

Northwest Permanente

Primary Care Physicians,

Explore your
opportunities at:

northwest.permanente.org

Please contact:
Bridgitte Ngo
Bridgitte.A.Ngo@kp.org

Urgent Care Physicians & Nocturnists

Opportunities available in Portland and Salem, Oregon,
and Southwest Washington, including Longview

Join our medical group

When you join Northwest Permanente, you are joining a
practice with a purpose that provides unparalleled
opportunities for a meaningful and rewarding career in
medicine. Northwest Permanente is a physician-led,
multi-specialty group of 1,500 physicians, surgeons,
clinicians, and administrative staff caring for 630,000 Kaiser
Permanente members in Oregon and Southwest Washington.
Kaiser Permanente is one of the nation’s pre-eminent health
care systems, a benchmark for comprehensive, integrated,
value-based, and high-quality care.

Why Northwest Permanente Physicians Work Here
Practicing in an integrated health care model like ours
means that our clinicians have instant access to dozens of
specialties, which allows for a level of collaboration and
comprehensive treatment not found just anywhere.

If health equity is a priority in your career, Kaiser Permanente
Northwest has an amazing Primary Care opportunity in our
new Center for Black Health and Wellness. Learn more about
this opportunity - bit.ly/NWP_blackcenterofexcellence

We are an EOE/AA/M/F/D/V Employer

Working for
Northwest Permanente,
you’ll enjoy:

* 21% employer contribution to
retirement programs, including
pension (this is not @ match -

NWRP contributes 21% of clinician
earnings to retirement programs
regardless of employee contribution)

90%+ employer paid health plan

Student loan assistance programs*

Relocation allowance

Generous sign-on bonus*

Leadership opportunities

Paid annual education leave + allowance

Shareholder opportunities

Paid sabbatical after attaining
shareholder status

« for qualifying departments

&% KAISER PERMANENTE.
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NAMED ONE OF THE NATION'S

Vital Roles in a Vibrant Community
Physician Opportunities

They found...

TOP 1% HOSPITALS

FOR THE SECOND YEAR IN A ROW (2022-2023)

SAN'JUAN REGIONAL
MEDICAL CENTER

BERKSHIRE HEALTH SYSTEMS IS SEEKING
COMPASSIONATE, COMMUNITY-FOCUSED
PHYSICIANS INTHE FOLLOWING DISCIPLINES:

Physician Opportunities

Tower Health is a regional integrated healthcare system that offers
compassionate, high quality, leading edge healthcare and wellness

services to communities in Berks, Chester, Montgomery, and Philadel- ANESTHESIOLOGY ¢ CARDIOLOGY ° Cardi0|09y ” . ° PSyChlatry
phia Counties. With approximately 11,500 employees, Tower Health « DERMATOLOGY * ENDOCRINOLOGY . Famlly Medicine OP  « Radiation Oncology
consists of Reading Hospital in West Reading; Phoenixville Hospital . Gastroenterology « Intensivist
in Phoenixville; Pottstown Hospital in Pottstown; and St. Christopher’s * ENT ¢ FAMILY MEDICINE » GASTROENTEROLOGY «ENT « OB/GYN
Hospital for Children in Philadelphia, in partnership with Drexel e HEMATOLOGY/ONCOLOGY ¢ NEUROLOGY . Hospitalist « General Pulmonology
University. Tower Health is strongly committed to academic medicine o NEPHROLOGY ¢ OB-GYN ¢ PSYCHIATRY . Neurology . Hospitalist Nocturnist
and training, including multiple residency and fellowship programs, « PRIMARY CARE « RHEUMATOLOGY * UROLOGY « Physiatry - Hospitalist/Palliative Care
the Drexel University College of Medicine at Tower Health, and the
Readir’ug Hosp?tal S;hool of Health Sciences in West Reading. For Berkshire Health Systems (BHS) is the leading Advanced Practice Opportunities
more information, visit towerhealth.org. prOVid.er of COmpr.ehenSiVe health?are SerViC?S . Emergency Medicine . Gastroenterology PA
The Tower Health system includes 66 primary care ambulatory for residents and visitors to Berkshire County, in « CRNA * Neurosurgery PA
physicians (47 family medicine, 19 internal medicine) and 27 APPs. western Massachusetts. From inpatient surgery « PMHNP . Neuro|ogy PA
Explore exciting career opportunities across our service area. and cancer care to provider visits and imaging, « Interventional Spine PA « Family Medicine NP
Scan the QR Code, go to Careers.TowerHealth.org or email your BHS offers a continuum of programs and services ° Cardi0|09y NP/PA
ELEIE Cvt dicalstaffi itment@t health. i
E‘% o medieaiatrecrumentEiowemeath.org that help patients to connect to the ca re they San Juan Regional Medical Center is a non-profit and
& need, no matter where the_y are located in the community governed facility. Farmington offers a
rural Berkshire community. As the largest temperate four-season climate near the Rocky Mountains
/ employer in Berkshire County, BHS supports with world-class snow skiing, fly fishing, golf, hiking, and
more than 4,000 jobs in the region, and, as a water sports. Easy access to world renowned Santa Fe
1 TOWER HEALTH 501(c)(3) nonprofit i)r anization BSS is committed Opera, cultural sites, National Parks, and monuments.
onprol g SO Farmington’s strong sense of community and vibrant
to partnering with local municipalities and com- Southwest culture make it a great place to live.
munity organizations to help the county thrive.
o il CpporuntyEpclpe | Working at BHS offers a unique opportunity to Contact Terri Smith at 888.282.6591 or 505.609.6011
comitied o ceating o dverse and inclusive m ewaur e both practice and teach in a state-of-the art clin- tsmith@sjrmc.net | sanjuanregional.com | sjrmcdocs.com

ical environment at Berkshire Medical Center,
the system’s 298-bed community teaching hospital
in Pittsfield, which is a major teaching affiliate
of the University of Massachusetts Chan Medical
School and the University of New England
College of Osteopathic Medicine in Maine.

oy e

Amazing Physician Careers
at NewYork-Presbyterian

IMPROVING LIVES
AND EXPLORING
COLORADO?

You can make
extraordinary possible.

At BHS, we also understand the importance of
balancing work with quality of life.The Berkshires,
a 4-season resort community, offers world
renowned music, art, theater, and museums, as
well as year round recreational activities from
skiing to kayaking. Excellent public and private
schools make this an ideal family location. We
are also only a 22 hours drive from both Boston
and New York City.

Contact us to learn more about these exciting
opportunities to practice in a beautiful and cul-
turally rich region, as part of a sophisticated,
award-winning, patient-centered healthcare team.
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NewYork-Presbyterian is one of the nation’s most
comprehensive, integrated academic healthcare delivery
systems, dedicated to providing the highest quality,
most compassionate care and service to patients in the
New York metropolitan area, nationally, and throughout
the globe. In collaboration with two renowned medical
schools, Weill Cornell Medicine and Columbia

=

JAMES McCARTHY, MD
Plasticand
Reconstructive Surgery

Find your story. =

University Vagelos College of Physicians and Surgeons,

) L NewYork-Presbyterian is consistently recognized as a
Interested candidates are invited to contact:

Michelle Maston or Cody Emond
Provider Recruitment, Berkshire Health Systems
(413) 447-2784 | mmaston @bhs1.org
cemond@bhs1.org
Apply online at: berkshirehealthsystems.org

leader in medical education, groundbreaking research,
and innovative, patient-centered clinical care.

Visit our physician career page for the latest job
opportunities: physiciancareers.nyp.org

NewYork-Presbyterian is an equal opportunity employer committed
to diversity and inclusion.

WITH WORLD-CLASS DOCTORS FROM

=\ i
-1 Presbyterian &2 COLUMBIA ",\‘ﬂ’g'c','ig?,re"e“

Your next career opportunity
could be in the home of the
Rocky Mountains. Join us today.

_I NewYork-

Apply at joinuchealth.org.

Berkshire Health Systems
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ADMINISTRATION

U.S. FOOD & DRUG Branch Chief (Oncologist)

The Food and Drug Administration (FDA), Center for Biologics Evaluation and Research
(CBER) is recruiting an individual to serve as the Branch Chief for the Oncology Branch
2 (OB2) within the Division of Clinical Evaluation Oncology (DCEQ), and the Office of
Clinical Evaluation (OCE) under the Office of Therapeutic Products (OTP). OTP is a newly
established Super Office within CBER which is responsible for the continued safety, purity,
potency, and effectiveness of cellular, tissue, and gene therapies and other products
regulated by OTP. The Branch evaluates the design and the results of all oncology clinical
trials with investigational biologic agents and devices that have been submitted to OCE
and is charged with providing guidance to sponsors during the process of drug devel-
opment, assuring consistency in the evaluation process, and establishing guidelines in
the clinical methodology. Specifically, the Branch Chief will:

Direct the clinical review program in the evaluation of clinical data and protocols
related to biological products, particularly in cell and gene therapies, plasma-
derived products and devices, for the treatment of oncological disorders.

Provide guidance to sponsors related to all phases of clinical development.
Develop clinical guidelines and procedures, Federal register statements, and
special projects.

Determine suitability of the clinical trial design with respect to the objectives of the
study and the development of the drugs or devices.

Supervise the review and evaluation of clinical data submitted in marketing
applications.

Evaluate the reports of clinical trials in humans for evidence of safety and
effectiveness.

Provide guidance to sponsors in responses essential to the drug development in a
timely and safe manner.

Manage and supervise the Branch staff and oversee work pertaining to oncological
conditions.

Develop policy and/or research regarding oncology-related clinical issues, such as
trial design issues and safety.

Oversee the development of written policies and identify critical problems in
clinical trial methodology.

Engage in the development of oncology-related clinical guidelines and procedures.
Mentor and promote the professional development of members of the Branch.

Area of Consideration: Candidates must be a U.S. Citizen or U.S. National.

Desired Education: Candidates would ideally have an M.D. or D.O. degree and be
Board-Certified/ Board-Eligible in Adult or Pediatric Oncology.

Location: Silver Spring, Maryland Telework Eligible: Yes - as determined by the agency
policy
Salary: Starting at $180,000.

Application Procedures: Submit resume or curriculum vitae, unofficial transcripts, medical
license/s, board certification/s, SF-50 (if applicable), latest signed PMAP (if applicable),
and letter of interest with “CURES CBER/OTP/OCE/DCEO/OB2 Branch Chief” in the
subject line to: CBERHumanCapital@fda.hhs.gov.

View full vacancy announcement here: https://www.fda.gov/media/167088/download

L~

SCHOOL OF MEDICINE

W UNIVERSITY of MARYLAND
N~

The Department of Medicine at the University of Maryland School
of Medicine is recruiting faculty to join our expanding programs in
Gastroenterology and General Internal Medicine. Opportunities with
descriptions and application instructions are at the following link: Open
Faculty Positions | University of Maryland School of Medicine
(umaryland.edu). Expected faculty rank for all positions will be Assistant
Professor or higher. Final rank, tenure status and salary will be commen-
surate with candidates’ qualifications and experience.

The Department of Medicine provides state-of-the-art patient care, and
advances treatment by means of cutting-edge clinical research. We have
trained high caliber physicians since 1807, including more than half the
physicians practicing in Maryland. With more than 400 full and part-time
faculty members, Medicine, the largest department in the School of
Medicine, trains approximately 300 residents and fellows annually.
Current active research funding exceeds $180 million, over half from NIH
and other federal agencies. With nearly 150 funded investigators, the
department has an extensive research base in both the basic and clinical
sciences, and our extensive research training programs include basic, clinical,
and translational research training awards. Our faculty also conduct inter-
national research, with robust infrastructure in South America and Africa.

We are pleased to offer a competitive salary, medical/dental benefits,
disability plans, retirement plans, and more!

The University of Maryland School of Medicine is part of the University
of Maryland Baltimore campus ranked 13th in ‘Forbes’ 2021 America’s Best
Large Employers Survey and 6th by Forbes among educational institutions
for Best Employers for Diversity in 2022.

UMB is an equal opportunity/affirmative action employer. All qualified applicants
will receive consideration for employment without regard to sex, gender identity,
sexual orientation, race, color, religion, national origin, disability, protected Veteran
status, age, or any other characteristic protected by law or policy. -

We value diversity and how it enriches our academic and scientific Eﬁm
community and strive toward cultivating an inclusive environment

that supports all employees. E

Atrius Health

Dedham Medical Associates | Granite Medical Group
Harvard Vanguard Medical Associates | PMG Physician Associates

Atrius Health, an innovative healthcare leader, delivers an effective system of connected care for adult and pediatric patients
at more than 30 medical practice locations in eastern Massachusetts.

At Atrius Health we work together to develop and share best practices to coordinate and improve the care delivered in our
communities. Our long-term relationships with prestigious medical and nursing schools, hospitals and universities, allows
us to sponsor teaching programs across the health care profession.

Our physicians enjoy close clinical relationships, superior staffing resources, minimal call, a fully integrated electronic
medical record, excellent salaries, and an exceptional benefits package.
We have openings in the following specialties:
e Dermatology ¢ Family Medicine ¢ Family Planning OB/GYN e Gastroenterology
¢ Hematology/Oncology e Internal Medicine ¢ Nephrology ¢ Neurology
¢ Optometry ¢ Otolaryngology ¢ Pediatrics ¢ Psychiatry ¢ Physiatry
¢ Pulmonology * Rheumatology ¢ Urgent Care e Urology

Apply at atriushealthproviders.org, send confidential CV to:
Brenda Reed, 275 Grove Street, Suite 2-300, Newton, MA 02466
or email: Physician_Recruitment@atriushealth.org

Editorial Fellowship

The New England Journal of Medicine

The New England Journal of Medicine invites applications
from physicians at any career stage for a one-year, full-time,
paid editorial fellowship beginning in July 2024. Several
fellows will be selected for the 2024-25 year; applications are
due by August 15, 2023. The editorial fellows review and edit
Images in Clinical Medicine submissions, write Clinical
Decisions columns under the supervision of senior editors,
and also work with the education team on NEJM Resident 360
offerings. The fellows suggest topics for the Review Article
series, and contribute to the work of the Journal — including
the production of videos and podcasts — according to their
skills and inclinations. One fellow will be selected to spend a
portion of the year working with the NEJM Evidence team. The
fellows participate in the day-to-day editorial activities of the
Journal and attend the weekly editorial meetings, where they
have the opportunity to gain a deeper understanding of the
analyses and considerations that guide decisions about
which articles to publish.

For a more in-depth look at the experience of an NEJM
editorial fellow, please visit https://editorialfellows.nejm.org
and click the link to view reflections by prior NEJM fellows.

We are looking for candidates who have good medical
judgment, who can work independently, and who have a
good command of written English. Applicants are not required
to be U.S. citizens, but successful candidates must reside in
the Boston area for the duration of the fellowship. Please visit
https://editorialfellows.nejm.org to upload your curriculum
vitae and a required letter of interest addressed to Dr. Eric
Rubin. If you have any questions, please email editorial @
nejm.org with the subject line “NEJM Editorial Fellowship
Application 2024-25.”

The NEW ENGLAND
JOURNAL of MEDICINE

Massachusetts Medical Society is an Equal Opportunity Employer: Min/Fem/Vet/Disabled

Be seen as a person, not just a CV.

With everything going on, it’s easy to become a faceless cog in the machine of
healthcare. If you’re looking to reconnect with your passion for medicine, we can
help you find the perfect job that’s tailored to who you are, not just what you are.

From locum tenens to permanent placements,
let’s find the change that’s right for you.

www.comphealth.com/n-mostpersonalized
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CareerCenter

Conquering Cancer Together™

ELEVATE YOUR CAREER

Medical Oncologist & Hematologist

SEARCH AND APPLY FOR About the Job
M a ke o u r N etwo rk Yo u r N etwo rk . New York Cancer & Blood Specialists is actively seeking full-time, board-certified/board-eligible
JOBS FROM YOUR iPHONE. oncologists or hematologists to join our thriving practice in the heart of Manhattan, one of
New York’s most renowned boroughs. Joining our team provides a unique opportunity to work
Let us open the door to your next blg career « Search or browse quality physician collaboratively with highly respected physicians and medical professionals in the field, all while

delivering exceptional patient care. The ideal candidate will have a proven track record of clinical
expertise and academic achievements to facilitate the delivery of world-class, patient-centered
care. You will be responsible for administering cancer treatments and providing clinical care to both
outpatients and inpatients. Join a mission-driven team dedicated to delivering exceptional care.

opportunity. The Cross Country Search team brings jobs by specialty and/or location

36 years of expertise and contacts. We understand
the reality of being a physician today. Let us help
you find an opportunity that is your unique fit.

Receive notification of new jobs

that match your search criteria « Must be a board-certified/board-eligible Medical Oncologist or Hematologist.

- Clinical outpatient experience preferred, but candidates currently in fellowship training are
welcome to apply.

« Mentorship available from experienced physicians.

- We offer a highly competitive compensation package, including: >

- Salary range $450,000 - $500,000 - Production bonuses « CME allowance « Medical and = = [I

Save jobs with the touch of a button

Email or tweet jobs to your network

"

« All physician specialties

Apply for jobs directly from your

h dental coverage « Short-term and long-term disability « Retirement savings plan « Malpractice: s,
i i it one! - Paid ti . i i 0 i i . Lifei N/
A NatIOﬂWIde Opportu nities p coverage - Paid time off. 8 paid holidays - Relocation assistance - Life insurance v Jkg
.';:!k’

8

Where You’ll Work

Download or New York Cancer & Blood Specialists (NYCBS) is a leading oncology practice with over 30
locations and 35 hospital affiliations throughout Nassau and Suffolk counties, in the Bronx,

pdate the FREE Manhattan, Queens, Staten Island, and Brooklyn. Our team is made up of board-certified

app and start physicians, nurse practitioners, physician assistants, nurses, and support staff who work
collaboratively to provide the best possible care for our patients. We offer a multidisciplinary

your search and comprehensive approach to care that utilizes the most advanced imaging, state-of-the-art

today! therapies, cutting-edge clinical trials, on-site pharmacies, and an in-house laboratory with a full
range of pathology services.

b ]

. Earn what you're worth

CROSS
() COUNTRY

SEARCH E—— Visit us at nycancer.com/careers

For immediate consideration, contact:
CrossCountrySearch.com . 800.678.7858 N EjMCareerCenter.org Robert Nicoletti, Chief Human Resources Officer 0 Q @

Email: rnicoletti@nycancer.com An EOE m/f/d/v
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SECURE A
FULFILLING
PRACTICE

OPPORTUNITY
AND A MORE
BALANCED LIFESTYLE

Our experienced physician
recruiters are here to guide y
every step of the way.

Find your next dream job at
jobs.jacksonphysiciansearch.com

y

Physician Search®
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Chair, Department of Psychiatry
Cambridge Health Alliance

The Cambridge Health Alliance seeks an academic and clinical leader to serve
as the Chair of the Department of Psychiatry and to join the faculty of Harvard
Medical School at the Associate Professor or Professor level.

The Chair will be responsible for the full scope of departmental academic and
clinical activities, as well as collaborating with other CHA departments, Harvard
Medical School and affiliated institutions.

Candidates will have excellent leadership and mentoring skills and a record of
accomplishment in areas such as clinical innovation, research, teaching and
advocacy. The Chair must share CHA's commitment to providing high-quality
healthcare to under-served, multicultural communities, innovating in clinical,
community and collaborative care, and advocating for equitable access to
health.

CHA is a nationally recognized, academic public health system. It is comprised
of an integrated network of three hospital campuses, multiple primary and
specialty care clinics in Cambridge, Somerville and Boston’s Metro North region,
and the Cambridge Health Department. CHA is the largest non-psychiatric
hospital provider of psychiatric services in Massachusetts. The Department of
Psychiatry offers clinical, educational and research programming for adult,
child, psychosomatic and geriatric psychiatry, psychology, social work and
graduate nursing.

We are an equal opportunity employer and all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, national origin, disability status, protected
veteran status, gender identity, sexual orientation, pregnancy and pregnancy-related conditions or
any other characteristic protected by law.

Committee Co Chairs:
David H. Bor, M.D.
Professor of Medicine, Harvard Medical School
Chief Academic Officer, Cambridge Health Alliance
Grace Chang, M.D.
Professor of Psychiatry, Harvard Medical School
Head, Dept of Psychiatry, Boston VA Medical Center
Interested candidates are requested to submit a current Curriculum Vitae to:
Melissa Kelley Craven,
Manager, CHA Provider Recruitment

617.665.3161 | chaproviders.org

HARVARD MEDICAL SCHOOL
TEACHING HOSPITAL

i Brigham and Women's Hospital  earta vascutarcemtr

t Mass | Brigham Brigham and Women's Hospital
75 Francis Street

Boston, MA 02115

It

Clinical Non-Invasive Cardiologist

Division of Cardiovascular Medicine, Department of Medicine,
Brigham and Women'’s Hospital and Kent Hospital in
Rhode Island as part of the BWH Cardiovascular
Consultants at Care New England (CNE)

The Brigham and Women’s Hospital (BWH) Division of
Cardiovascular Medicine and Harvard Medical School seek two
faculty members, each of whom will serve as clinical non-invasive
cardiologist at BWH and Kent Hospital in Rhode Island as part
of the BWH Cardiovascular Consultants at Care New England
(CNE). Incumbents will have strong records as mentors and
teachers. These faculty members will supervise the care of hos-
pitalized patients on our BWH Main Campus and Kent Hospital
at CNE. Ambulatory patients will be seen at Kent Hospital, BHW
Foxboro and other community outreach sites. Candidates will
also participate in non-invasive reading and procedures: TEEs,
ECHO, nuclear, and vascular studies. The successful candidates
will develop thriving academic cardiology practices.

Appointment as Instructor, part-time at the Harvard Medical
School will be commensurate with experience, training, and
achievements, including teaching activities. Applicants must be
board certified in Cardiovascular Medicine.

Please send curriculum vitae and a cover letter to:
Chester Hedgepeth, MD
Attention: Melissa Kardonsky
Division of Cardiovascular Medicine
Department of Medicine, Brigham and Women'’s Hospital
15 Francis Street, Boston, MA 02115

or via email to: mkardonsky @partners.org.

Brigham and Women's Hospital/Harvard Medical School
is an affirmative action/equal opportunity educator and employer.

™2 PennState Health e

) Milton S. Hershey Medical Center

Division Chief,
Blood and Vascular Disorders

Penn State Health Milton S. Hershey Medical Center and Penn State Can-
cer Institute host the opportunity for you to advance your career as the
inaugural Chief, Blood and Vascular Disorders Division of Hematology
at our esteemed academic medical center located in Hershey, PA — a full
service, Magnet designated quaternary care hospital with all major ser-
vices represented in both pediatric and adult medicine. The successful
candidate will be the holder of a named Professorship in Hematology.

This is an exciting opportunity for an experienced physician scientist
leader to invigorate the faculty through the creation of this critically im-
portant role in collaboration with Laboratory Medicine in the Department
of Pathology and the Institute of Personalized Medicine to develop a re-
gional center of excellence in Hemostasis and Thrombosis. As the lead-
er in the newly developed Division, the Chief must be strategically and
operationally focused to guide the Division through the advancement of
clinical programs, education and research while continuing to meet and
exceed national standards of excellence.

What We’re Seeking:

¢ Respected clinical leader with knowledge in both inpatient and
outpatient care

¢ Professor Eligible tenure rank commensurate with experience

«  Physician scientist with demonstrated success in obtaining
extramural funding

*  Ability to partner with a breadth of stakeholders to develop,
inspire, communicate and operationalize a shared vision and
strategic plan

Minimum Requirements:

¢ MD, DO, or foreign equivalent degree +/-PhD

*  Fellowship trained, Board Certified in Hematology

«  Strong knowledge of and competence in the area of hemostasis
and thrombosis

«  Demonstrated leadership experience in an academic
healthcare environment

*  Ability to obtain medical licensure in the Commonwealth
of Pennsylvania

About the Area:

Penn State Health Milton S. Hershey Medical Center is a 634-bed Mag-
net-recognized academic and level I trauma center and one of the leading
teaching and research hospitals in the country. Throughout our health
system, we are committed to providing patient- and family-centered care
to people from all walks of life—and skillfully handle needs at every level
of complexity utilizing our shared governance model of care. The cam-
pus is conveniently located in Hershey, PA with close proximity to New
York City, Washington, DC, Philadelphia and Baltimore, MD.

For more information please contact:

Heather Peffley, CPRP
Lead Physician Recruiter
hpeffley@pennstatehealth.psu.edu

Penn State Health is fundamentally committed to the diversity of our faculty and
staff. We believe diversity is unapologetically expressing itself through every
person’s perspectives and lived experiences. We are an equal opportunity and
affirmative action employer. All qualified applicants will receive consideration for
employment without regard to age, color, disability, gender identity or expression,
marital status, national or ethnic origin, political affiliation, race, religion, sex
(including pregnancy), sexual orientation, veteran status, and family medical or
genetic information

Physician Opportunities
in a Variety of Specialties
Northern and Central California

The Permanente Medical Group, Inc. (TPMG) is one of
the largest medical groups in the nation with over 9,000
physicians, 22 medical centers, numerous clinics
throughout Northern and Central California, and an over
75-year tradition of providing quality medical care.

EXTRAORDINARY BENEFITS:

« Competitive compensation and benefits package,
including comprehensive vision, medical, and dental

¢ Interest Free Home Loan Program up to $250,000
(approval required)

* Relocation Assistance up to $10,000 (approval required)
* Malpractice and Tail Insurance

 Life Insurance

¢ Optional Long-Term Care Insurance

* Paid holidays, sick leave, and education leave

* Shareholder track

¢ Three retirement plans, including a pension plan
and 401(k)

It’s hot a'job.
It’s a calling.

A FEW REASONS TO START
YOUR CAREER WITH TPMG:

Work-life balance focused practice,
including flexible schedules and unmatched
practice support.

We can focus on providing excellent
patient care without managing overhead
and billing. No RVUs!

We demonstrate our commitment to a
culture of equity, inclusion, and diversity
by hiring physicians that reflect and
celebrate the diversity of people and
cultures. We practice in an environment
with patients at the center and deliver
culturally responsive and compassionate
care to our member populations.

Multi-specialty collaboration with a
mission-driven integrated health care
delivery model.

An outstanding electronic medical record
system that allows flexibility in patient
management.

We have a very rich and comprehensive
Physician Health & Wellness Program.

We are Physician-led and develop our
own leaders.

Professional development opportunities in
teaching, research, mentorship, physician
leadership, and community service.

Ask us about our Forgivable Loan Program!

To learn more about these career opportunities and our wage ranges, please visit our website at

northerncalifornia.permanente.org; forward your CV to: MDRecruitment.tpmg@kp.org; or call: 800-777-4912.

We are an EOE/AA/M/F/D/V Employer. VEVRAA Federal Contractor
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Locums is a sweet start to your career.
It can help you pay down your student
loans and give you flexibility for
work/life balance. Now, for a limited
time, residents and fellows receive a
$2,000 bonus.

Visit weatherbyhealthcare.com/sweet

Valid for residents and fellows. Assignment must be
confirmed between April 1and November 30, 2023.






